Traditional & HDHP (HRA) - July 1, 2019 through December 31, 2019

Kenai Peninsula Borough School District
Healthcare Expenditures Split

as of May 31, 2020.
Traditional Plan HDHP (HRA)
YTD Participants 2,820 YTD Participants 3,095
Net Expenditures 9,462,696.07 Net Expenditures 6,470,467.15
ER - Employer portion (85%) 8,043,291.66 ER - Employer portion (85%) 5,499,897.08
EE - Employee portion (15%) 1,419,404.41 EE - Employee portion (15%) 970,570.07
Total ER & EE Expenditures 9,462,696.07 Total ER & EE Expenditures 6,470,467.15
Traditional Summary HDHP (HRA) Summary
Through YTD YTD REV Less Through YTD YTD REV Less
Current Month EXP REV EXP Current Month EXP REV EXP
Employer 8,043,291.66  5,638,586.69  (2,404,704:97) Employer 5,499,897.08 4,887,372.29 (612,524.79)
Employee 1,419,404.41 1,348,166.03 (71,238.38) Employee 970,570.07 953,346.79 (17,223.28)
Totals 9,462,696.07 6,986,752.72  (2,475,943.35) Totals 6,470,467.15 5,840,719.08 (629,748.07)
Obligation per Employee FY20 Year-to-date Obligation per Employee FY20 Year-to-date
469.36 EE/2659.73 ER Split 3,129.09 3,129.09 302.34 EE/1713.29 ER Split 2,015.63 2,015.63
Monthly Cost per Employee - ER 2852.23 Monthly Cost per Employee - ER 1777.03
Monthly Cost per Employee - EE + Cobra 503.33 Monthly Cost per Employee - EE + Cobra 313.59
3355.57 2090.62
Current Variance (226.48) Current Variance (74.99)

Obligations indicate the funds that will be accumulated per employee per month. Expenditures are amounts that have been paid through the plan.

A positive number for "current variance" represents the amount per employee per month that is estimated to be collected above the amount spent year-to-date. A negative number represents the amount of
expenditures (per employee per month) that are more than what is estimated to be collected for payment of those expenditures.
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