
SEAN CAMPBELL
Position: Paul Banks Elementary School Principal

2011-2012 Kenai Peninsula Borough School District Teacher of the Year

Administrative  Experience

August 2012-            ADMINISTRATIVE INTERN          HOMER HIGH SCHOOL &                      
May 2013          WEST HOMER ELEMENTARY

 Performed daily administrator responsibilities-classroom observations, discipline, problem 
solving, facilitating staff meetings, collaborating and planning with staff, supervised 
extracurricular activities.

 Served as editor for Homer High School’s (HHS) accreditation process.
 Collaborated with HHS administrative staff in developing HHS school goals at 

Kenai Peninsula Borough School District (KPBSD) summer leadership training. 
 Developed staff surveys to track progress of school improvement goals.
 Facilitated HHS monthly site council meetings.
 Participated in peer-to-peer observation training with West Homer Elementary staff.
 Provided writing in-service training at Homer Middle School.

August 2005-    ADMINISTRATIVE ACTIVITIES    KENAI PENINSULA BOROUGH SCHOOL DISTRICT                       
Present

 Substituted at West Homer Elementary (12/2020): supported students and staff; communicated 
with families and community representatives; facilitated staff meetings and IEP meetings; 
observed classrooms and provided support and feedback; problem solved student disciplinary 
issues with staff; performed daily duties and responsibilities.

 Substituted for Homer High School administrators (2013-2020): supported at risk students; 
observed classrooms; supervised events; addressed disciplinary incidents; communicated with 
parents; facilitated IEP meetings; performed daily duties and responsibilities.

 Substituted for Homer Middle School (2013): supported daily activities with students; facilitated 
staff meeting, communicated with parents,  performed daily duties and responsibilities.

 Served on KPBSD Effective Instruction Committee.
 Represented HHS on two KPBSD Language Arts Curriculum Committees.
 Served as HHS Language Arts Department Chair.
 Coordinated KPBSD professional development at HHS.
 Mentored student teacher and new Language Arts teacher at HHS.
 Developed and facilitated professional development book study course with site administrator.

Teaching  Experience
August 2005-
Present 

LANGUAGE ARTS TEACHER HOMER HIGH SCHOOL & 
DISTANCE EDUCATION

   

 English teacher for seventeen years, history for three years.
 Expanded AP program to include AP Language & Composition and AP World History
 Offered AP Language & Composition, AP Literature & Composition and AP World History to 

Distance Education students.
 Attended AP Language & Composition, AP Literature & Composition and AP World History 

summer institutes.



 Coordinated AP Literature & Composition district level meeting.
 Provided instruction on implementing common writing assessments at district level.
 Participated in National Council of Teachers of English (NCTE) national conventions.
 Attended multiple Write Tools professional development trainings.
 Nominated to serve on 2013 committee tasked to review Common 

Core standards and state level minimum expectations for teacher certification
in Language Arts by Educational Testing Services (ETS).

 Created a student directed school newspaper.
 Advised Natural Helpers and National Honors Society student organizations.
 Supervised language arts independent study.

Oct. 2003-
May 2004

ENGLISH AS A SECOND LANGUAGE 
(ESL) TEACHER 

YAMSA-ARD ELEMENTARY 
SCHOOL

 Created daily, child centered ESL lessons for elementary students.
 Evaluated students’ development and proficiency in reading, writing 

and speaking English.
 Planned two ESL summer educational programs.  

 Jan. 2005 –
May 2005

FIELD INSTRUCTOR AND OUTDOOR 
EDUCATOR 

HIGHLAND OUTDOOR SCIENCE 
SCHOOL

    

 Implemented experiential science lessons in an outdoor setting according to 
California standards for upper elementary and middle school students.  

 Facilitated high and low ropes teambuilding activities.

Summers, 
1998-2004 

SENIOR CAMP DIRECTOR CAMP WALT WHITMAN      

 Planned and implemented 45-person staff training.
 Developed summer camp program for 150 children aged 11-15. 
 Supervised 45-person staff, encouraged goal setting, and administered 

formal and informal evaluations.

Jan. 2001-
Sept. 2003

STAFFING DIRECTOR CAMP WALT WHITMAN      

 Recruited, interviewed and hired a summer camp staff of 220 + individuals.
 Assembled staff marketing materials.
 Recruited potential campers through off-season family visits.

Education
May 2013                   M.ED. IN EDUCATIONAL LEADERSHIP    UNIVERSITY OF ALASKA ANCHORAGE  

TYPE B CERTIFICATION

June 2008         M.ED. IN SECONDARY EDUCATION     UNIVERSITY OF ALASKA SOUTHEAST     
TYPE A CERTIFICATION

December 2000           B.S IN SECONDARY EDUCATION      UNIVERSITY OF IDAHO  
ENGLISH & HISTORY




