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Frofessional Objective

I am driven as an educational leader to pursue excellence through hard work,
wisdom and open-minded learning.

FroFessiona] Strengths

* (Creating and maintaining a strong school climate focused on safety,
learning and citizenship

* Support and supervise teachers in maintaining high standards for student
learning through professional development, collaboration, evaluation and
consistent feedback.

* Provide instructional leadership through promoting a transparent
continuous improvement model that seeks excellence and passion in
teaching youth.

* Finding and capitalizing on opportunities to involve parents in their
child's learning process

* Supporting the needs of all students through high expectations with a
framework that includes positive reinforcement, strong relationships,
agile interventions

* Creating and maintaining budgets focused on identified district and
building priorities for student success

» DPositively collaborating with District administrators in identifying and
supporting District-wide needs

* Identifying, hiring and empowering the highest quality staff and create a
culture of high employment satisfaction and service
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Administration Experience

August, 2008 to Present, Meeker, Colorado
Principal/ Athletic Director Barone Middle School
Chris Selle, Superintendent, Meeker RE-1 School District

August, 2005 - June 2008, Gateway, Colorado
Principal, Gateway PreK - 12 School
Bill Larsen (Retired), High School Executive Director, District 51

August, 2002 - June 2005, Fruita, Colorado
Assistant Principal, Fruita Middle School
Ken Haptonstall, Principal, Fruita Middle School

[” ducation

School Administration Licensing Program, University of Colorado, Denver
School of Education
Program completion, May 1, 1998
Colorado Department of Education Professional License # 0474952

B. A. Western State College, Gunnison, Colorado

Industrial Technology Education
Graduated, May 24, 1993
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